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1. Aims

Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to
> Increase the extent to which disabled pupils can participate in the curriculum

> Improve the physical environment of the school to enable disabled pupils to take better advantage of
education, benefits, facilities and services provided

> Improve the availability of accessible information to disabled pupils

Our school aims to treat all its pupils fairly and with respect. This involves providing access and opportunities
for all pupils without discrimination of any kind.

At Rise Academy, our curriculum is tailored to meet the needs of children and young people as individuals.
This provides the best platform for success. By identifying and addressing gaps in learning and having a
holistic approach to their difficulties we can ensure they are enthusiastic about learning and can take their
place in modern Britain regardless of their background, special need, disability or previous academic history.

Our curriculum extends beyond the classroom walls, enriches our student’s lives and broadens their horizons.
The Rise Academy curriculum is developed to ensure that our students have the basic skills needed to
become successful adults with qualifications that have currency in the workplace. The curriculum and wrap
around high quality support for emotional well-being provides the framework for maximum engagement in
learning and life skills to sustain a healthy and productive adult life.

Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act
2010, including understanding disability issues. The school supports any available partnerships to develop
and implement the plan.

Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to
accessibility in school, the complaints procedure sets out the process for raising these concerns.

This policy is also in line with The Constellation Trust Policy.

2. Legislation and guidance

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for
Education (DfE) guidance for schools on the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that has
a ‘substantial’ and ‘long-term’ adverse effect on their ability to undertake normal day to day activities.

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year
or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory
impairments such as those affecting sight or hearing, and long-term health conditions such as asthma,
diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010,
to alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled pupils.
This can include, for example, the provision of an auxiliary aid or adjustments to premises.
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3. Action plan

This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010.

Aim

Increase access
to the curriculum
for pupils with a
disability

Target

e Embed the use of Provision Map Pupil passports in all lessons

e Ensure all students are assessed on entry to screen for additional
needs

e Ensure all pupils are offered reading intervention if assessment
highlights that support is required.

¢ Develop the use of technology to access the curriculum

Success Criteria

SENDCo to offer information
via Provision Map and to
guide and support teaching
staff to set relevant SMART
targets.

Investment in Lucid Exact
assessment tools to ensure
quick and effective screening
on Entry.

Ensure admissions process
adequately assesses ACE’s.

Implementation of Ruth
Miskin ‘Read Write
Inc’/’Fresh Start’ and
‘Reading Plus’ reading
programmes offering
targeted support in phonics,
writing, reading fluency,
vocabulary and language
comprehension.
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Responsibility

SENCo

Reading Lead

Personal Development Lead

Reading Lead



Aim

Improve and
maintain access
to the physical
environment

Improve the
delivery of
information to
pupils with a
disability

Target

The environment is adapted to the needs of pupils as required. This
includes:

¢ Lighting within the school/academy is sympathetic to the visually
impaired and pupils who are neurodiverse.

¢ Improve signage and external access for the visually impaired and
EAL.

¢ Redecorating, alterations and displays within the school/academy are
sympathetic to the visually impaired and pupils who are neurodiverse

Our school uses a range of communication methods to ensure information
is accessible. This includes:

¢ Produce all resources for pupils in the correct size font and
appropriate colour background to assist visually impaired pupils.

¢ Improve the delivery of information through the use of visuals
alongside written text (dual coding) as much as possible, in order to
support the needs of pupils with SEND, low levels of literacy or EAL.

Success Criteria

Minimum LUX level lighting
should be 300 in classrooms
and 500 for corridor spaces
as per health and safety
guidance.

Advice should be taken
regarding lighting and colour
schemes before any further
decorating takes place.

Use of specialist services to
support the adaptations for
those who are VI.

Ensure the SENDCo has
shared with staff the relevant
information surrounding
pupils’ disabilities. Use of
specialist services to support
the adaptations for those
who are visually and/or
hearing impaired.

Staff will receive suitable
training to support the use of
Dual Coding within their
teaching from the SALT.
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Responsibility

Headteacher

Headteacher

SENCo

SENCo

SENco



4. Monitoring arrangements

This document will be reviewed every 3 years, but may be reviewed and updated more frequently if
necessary.

At every review, the policy will be approved by Sophie Grant, Head of School and Rise Academy’s Governing
Body.

5. Links with other policies

This accessibility plan is linked to the following policies and documents:
> Special educational needs (SEND) policy
> Allergens Policy
> Relationship Policy

SEND Policy
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SEND Policy
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